HINDUSTAN ANTIBIOTICS LTD., PIMPRI, PUNE 411 018.

We are a fast growing Pharmaceutical Company in the Public Sector, manufacturing and marketing diverse range of ethical formulations and life saving drugs. 
We are looking for the following professionals for regular appointment or on contract basis for Post No. 1 & 4 and exclusively on contract basis for Post No. 2 & 3 depending upon the suitability and availability of the candidates. 

	No.
	Post
	No. of Post
	Pay Scale

	1
	General Manager (Marketing)
	1
	Rs. 18,500-450-29,300.


	2
	Deputy General Manager  (Marketing -Pharma)
OR
Manager  (Marketing –Pharma)
	1
	Rs. 17,500-400-22,300.

OR
Rs. 16,000-400-20,800.



	3
	Deputy General Manager (Marketing - Agriculture)
OR
Manager  (Marketing – Agriculture)
	1
	Rs. 17,500-400-22,300.

OR
Rs. 16,000-400-20,800.



	4
	Deputy General Manager (Personnel)

                 OR

Personnel Manager

	1
	Rs. 17,500-400-22,300.

          OR

Rs. 16,000-400-20,800.




Details regarding age, qualification, experience requirements, relaxations & concessions, mode of applying, selection procedure, pay, allowances, perquisites etc. can be had by visiting HAL Website at www.hindantibiotics.gov.in
Hindustan Antibiotics Limited, Pimpri, Pune 411 018.

Advt. No. :  03/ 2011







Date: 03.08.2011
We are a fast growing Pharmaceutical Company in the Public Sector, manufacturing and marketing diverse range of ethical formulations and life saving drugs. We need result oriented professionals with proven competence and track records for our Plant and Head Office based at Pune and ready to lead from the front with zest to achieve turnover of over 200 Crores.  We need candidates for the following posts:
1. Post : General Manager  (Marketing) 
Age : 50 years & above          
 Post : One.
    Scale: Rs. 18500-450-23,900.

The candidate should be a graduate in Science / Pharmacy preferably with a post graduate degree in business Management / Marketing Management. He should have total experience of 16 years in Marketing Sales function in Pharmaceutical Industry out of which 10 years should be in a senior managerial position with at least one year in the next below cadre. 

The incumbent will assume overall charge of Marketing division and will be responsible for all Marketing and Sales functions of a wide range of Formulations, diverse Pharma, Agriculture and Veterinary Products, with a major thrust on streamlining Institutional Sales and also improving the Trade as well as Agricultural business all over India. He will be responsible for implementing all aspects of  promotion of brands and introduction of  new products in the market. 

He will oversee thirteen Branch Offices and nearly 250 Field Personnel at Various levels.

2.  Post: Dy.  General Manager  (Marketing – Pharma) 

Max. Age Limit – 45 years

    Scale: Rs. 17500 – 400 - 22300.



    OR










Post: One.
   Manager (Marketing – Pharma)
   Scale: Rs. 16,000-400-20,800.

The candidate should posses a degree in Science / Pharmacy with Post Graduation in Business Management / Marketing Management.  He should have relevant post qualification experience of 14 / 12 years in Marketing Sales function in Pharmaceutical Industry out of which 5 years should be in a senior managerial position with at least one year in the next below cadre. 

The incumbent will be responsible for all Marketing and sales functions of a wide range of Formulations, diverse Pharma products. He will oversee thirteen Branch Offices and nearly 150 Field Personnel at various levels.

He should have experience of identifying and launching new products, preparing literatures, monograph, product manuals, conducting visual aids/ new product launch training programmes for field staff.   The candidate should be able to boost Institutional Sales in various states by way of various ‘Rate Contracts’ as well as drastically improve trade sale in the Pharma Sector by implementing the self financial model of PSE under Super Stockiest cum Business Associates. Candidate should be able to provide leadership in these areas. He should be able to effectively handle product complaints etc. while leading the Marketing Division (Pharma) at all India level. 
..2/-
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3. Post: Dy.  General Manager  (Marketing – Agro-Vet) 

Max. Age Limit – 45 years

    Scale: Rs. 17500 – 400 - 22300.



    OR










Post: One.
   Manager (Marketing – Agro-Vet)
   Scale: Rs. 16,000-400-20,800.

The candidate should posses a degree in Science / Pharmacy with Post Graduation in Business Management / Marketing Management.  He should have relevant post qualification experience of 14 / 12 years in Agro-Vet Sales function in a Pharmaceutical Industry out of which 5 years should be in a senior managerial position with at least one year in the next below cadre. 

The incumbent will be responsible for Marketing and sales of Agricultural and Veterinary Products by motivating and monitoring the sales field force. In case of established brands he will be responsible for promoting them through volume distributors and reach the farmers in remote places. Besides, he will be involved in promotion of brands, generation of activities, introduction of new products, impart training to field force. Follow up of field trials for agricultural products, preparation of literature along with expanding the existing filed force for agro-vet products. 
4. Post: Dy.  General Manager  (Personnel ) 


Max. Age Limit – 45 years

    Scale: Rs. 17500 – 400 - 22300.



    OR










Post: One.
   Manager (Personnel)
   Scale : Rs. 16,000-400-20,800.

The candidate should have basic degree in any discipline with post-graduate qualification in Personnel Management / Industrial Relations/ Human Resource from an institute of repute with relevant 14 / 12 years post-qualification experience out of which at least 5 years at senior managerial position with at least one year in the next below cadre. Degree in Law would be preferred. The incumbent should have adequate experience in Personnel Management/ Human Resource with adequate expertise in allied areas like Legal Matters, Conciliation, Collective Bargaining, Liaison with Statutory Authorities etc. He should be also capable of handling the functions of EDP, Training Centre, Company Security, Colony Security apart from his HR functions and activities.
Specifications may be relaxed in exceptional cases and also in respect of candidates belonging to Scheduled Caste / Scheduled Tribe and Other Backward Classes Category, as per Government Directives. 

The management reserves the right to appoint the concerned candidates on regular appointment or on contract basis depending upon the suitability of the available candidates except in case of posts mentioned at serial no. 2 & 3 which will be on contract basis.  If the appointment is made on contract basis the period of contract will be initially for two years which will be extendable to a maximum of five years depending on his/ her performance.  
In case of regular appointments, Pay Scales are due for revision w.e.f. 01.01.2007. In addition to Basic Pay, IDA, Company Offers, CCA, LTC, Conveyance, CPF, Gratuity, accommodation in residential colony, reimbursement of medical expenses, and school facility for children in colony. Higher start in Basic Pay could be considered for exceptionally deserving candidates. 










..3/-
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In case appointments are made on contract basis the fringe benefits such as PF contributions, Allotment of Company Residential Quarters as per eligibility, Medical Benefits as per existing Scheme, Leave facilities, Mobile Phone facility as per rules of the company.  
No TA/DA will be admissible for joining duties. However incumbents will be entitled for TA/DA for tours undertaken for official duties of the company as applicable to the respective level of the Officer concerned. 

The incumbents will be governed by the Conduct, Discipline and Appeal Rules and Recruitment Rules of the company which are in vogue. 
The interested candidates may apply giving detailed bio-data as per the enclosed format given below with a passport size photograph along with certified copy of the Caste Certificate in case of SC/ST and OBC candidates, and Xerox copies of the qualification and experience certificates, within fifteen days from the date of publication of this advertisement to the Personnel Manager, Hindustan Antibiotics Ltd., Pimpri, Pune 411 018. Persons in Government or Public Sector Enterprises should send their applications through proper channel. The candidate applying for the above posts should clearly mention their post qualification experience in their Bio-data / Resume. Candidate with requisite experience only may apply. Incomplete applications are liable to be rejected.  Candidates who had applied earlier need not apply Incomplete applications are liable to be rejected. 

APPLICATION FORM

ADVT. No: ___/_______

	Affix your recent Passport size self attested photograph here


	POST APPLIED FOR 

	


	1.
NAME (IN CAPITAL)
	


	2.
FATHERS /


HUSBAND’S NAME
	


	3.
GENDER
	MALE
	FEMALE


	4.
DATE OF BIRTH
	D
	D
	
	M
	M
	
	Y
	Y
	Y
	Y

	
	
	
	
	
	
	
	
	
	
	


	5.
AGE AS ON  30.06.2011
	Y
	M


	6.
Indicate the category you belong to :


GEN / SC / ST / OBC (Non Creamy Layer) / Ex Serviceman


If belonging to SC / ST / OBC – State Sub Caste __________________


	7.
PHYSICALLY CHALLENGED : YES / NO  If YES state the nature of disability:


(Orthopedically Handicapped / Visually Handicapped / Hearing Handicapped)


	8.
ADDRESS:



DOMICILE STATE:

	MAILING
	PERMANENT
	FULL ADDRESS OF PRESENT EMPLOYER IF EMPLOYED

	Pin Code No:
	Pin Code No:
	Pin Code No:

	Mobile No :

e-mail  :


	9.
ACADEMIC AND PROFESSIONAL QUALIFICATIONS : 

	Examination 

Course Passed
	Whether Full time / Part time course
	Duration of the course 
	Name of the Institution
	Name of the University
	Month & Year of Passing
	Rank/Class/ Divn / Grade obtained / % of marks

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	10.
Particulars of experience  : Total Experience _______________Years ( in chronological order)

	Sl. No
	Name & Address of the Employer
	Post Held
	Period
	Job Description in Brief
	Pay Scale / Salary Drawn

	
	
	
	From
	To
	Total
	
	

	
	
	
	
	
	Year(s)
	Month(s)
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


11. Brief about achievements made in the present assignment (not exceeding 200 words):

(Separate sheet may be enclosed as Annexure)

12. Certified that the information furnished above is true to the best of my knowledge :

13. Candidates employed in PSU / Govt. organization should submit applications through proper channel, or submit No Objection Certificate at the time of interview.
Place :

Date :








Signature of Candidate

